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Fort Worth Chamber leader talks vision, road to recovery from pandemic 

BY BRYAN MENA 

AUGUST 20, 2020 05:30 AM , UPDATED AUGUST 21, 2020 05:15 PM 

 

Brandom Gengelbach is the president and CEO of the Fort Worth Chamber of Commcerce. COURTESY 

Brandom Gengelbach, a seasoned economic development professional, is presiding over the Fort Worth 

Chamber of Commerce during the most significant global economic crisis in at least a century. 

He was named the organization’s chief executive officer on Thursday. In July he was named president 

following the retirement of his predecessor, Bill Thornton. 

Business leaders in Fort Worth say Gengelbach has a lot on his plate because of the massive damage 

that the pandemic has already inflicted on economies everywhere. 

U.S. employers eliminated 22 million jobs in March and April, and according to a recent federal jobs 

report, hiring slowed in July, the Associated Press reports. In Texas, the state’s two-year budget is facing 

a shortfall of almost $4.6 billion. 

Industries are hurting but Gengelbach says he’s confident that a recovery is more than possible for Fort 

Worth’s economy by growing it in “a much more aggressive way.” 

MAKING IT TO FORT WORTH 

Gengelbach has been at the Chamber since November 2016 when he first came on board as the 

executive vice president of economic development. He says that accepting that job was an easy decision 

for him. 

“I took that job because this is a growing area in a market that has very bright future,” he said. “There’s 

also very little politics here which means you can get more things done.” 

Gengelbach earned a bachelor’s degree in journalism from Samford University in Birmingham, Alabama, 

and then a Master of Business Administration from the University of Southampton near London. 
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He brings to the table experience working at chambers of commerce in cities like Indianapolis and 

Nashville, Tennessee. He also did a stint as the president of the public-private Maury County Chamber 

and Economic Alliance where he oversaw membership double in size, thousands of jobs pour into the 

area and a reduction in unemployment. 

But how did he end up in Fort Worth of all cities? 

Gengelbach says that a friend of his who used to work at Deloitte saw that the Chamber was conducting 

an executive search. 

“He called me and said, ‘Fort Worth is perfect for you and you are perfect for Fort Worth,’” he said. “He 

then gave Bill a call and the rest is history.” 

After being a part of the Chamber’s leadership for only a few years, Gengelbach was then promoted to 

president in 2019. Now, he’s officially the Chamber’s president and CEO, and his biggest challenge so far 

has been sparring with the pandemic. 

RECOVERING FROM THE PANDEMIC 

Both Thornton and Gengelbach agree that the coronavirus pandemic is the worst economic disaster 

that’s ever dawned upon the city of Fort Worth. 

“It’s the most significant challenge I’ve ever faced,” Thornton told the Fort Worth Star-Telegram in a 

interview two months ago. 

The Chamber, in collaboration with other groups, launched the “Protect the Fort” initiative a few 

months ago, which has supported small businesses through cash grants up to $5,000 and has provided 

them with personal protective equipment. The Chamber has also organized informative online 

discussion forums that touch on topics in the era of COVID-19 like compliance issues and funding. 

Mentorship, counseling and human resources guidance have also been available for businesses. 

Aside from what the organization has already done to ease the burden, Marianne Auld, the vice chair of 

the Chamber’s board, says that it’s imperative for Gengelbach to collaborate with other leaders in the 

area to “drive growth and prosperity back into our city and all of its citizens.” 

“The vision for the board is to always work to create economic strategies and solutions in partnership 

with other leaders in our community — both civic leaders and business leaders. This will help drive 

growth and prosperity back into our city and all of its citizens,” Auld said. “Brandom’s role is certainly to 

lead that effort.” 

She says that part of the challenge that economic development leaders in Fort Worth face is helping 

existing businesses survive the pandemic while still luring in other new businesses and economic 

opportunities to the community at the same time. 

When asked what the Chamber can do for its members amid the economic downturn, Auld said: “That if 

you had to boil it down to a few things, it would be to focus on flexibility and making sure we are being 

as responsive as possible to whatever the need is for a particular business. 

“Whether it is with grant money or PPE, there are a lot of different ways so there’s not going to be a 

one-size-fits-all solution for every business’s unique challenges.” 
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One industry that’s been heavily battered by COVID-19 is the food and beverage industry. 

Carlo Capua owns Z’s Café and Catering, a family-owned business in Fort Worth, and he’s been an active 

member of the Chamber. He said there are so many questions still up in the air for business owners in 

the industry. 

“How do we make customers feel comfortable? When I bring my employees back, how do we train 

them to make sure they are keeping everybody safe?” he said. “We’re having to rethink our whole 

operations model which has totally been thrown upside down for food delivery. That’s been a major 

challenge.” 

Capua says that the Chamber’s webinars have been “hugely helpful” in helping address those kinds of 

questions. 

He says that the Chamber under Brandom’s leadership in the past few months has been good at 

preventing small businesses “from falling through the cracks.” 

GENGELBACH’S VISION 

Gengelbach said that growing the economy “aggressively” means to “actually seek out and target 

opportunities, as opposed to waiting for them to come to you” which he calls his long term vision. His 

short term vision is all about helping small businesses recover from the virus’ impact. 

He says that “before we can do some of these greater things,” the one metric he’ll be focusing on fixing 

first is the city’s unemployment rate. 

Gengelbach acknowledges that certain industries, like the retail and restaurant industries, are simply 

going to be in some kind of “peril” until the economy fully reopens but he says that whenever there’s an 

economic downturn, “it leads the way to greater creativity, greater innovation, and the ability to bounce 

back.” 

Aside from how he’ll continue to grapple with the pandemic, Gengelbach said his strategy to achieve 

economic prosperity is focusing on developing industries in which Fort Worth has a competitive 

advantage: transportation/mobility, biotechnology, aviation/aerospace and the medical industries. 

He also plans to develop Fort Worth’s talent pool to carry on those industries. He said he would like to 

organize councils or task forces to focus specifically on the talent pool. 

The other pillar of Gengelbach’s master plan of promoting economic development is making Fort Worth 

“business friendly.” 

He thinks that the Chamber’s combined initiatives with the city, the Dallas Regional Chamber and the 

North Texas Commission have been effective in making Fort Worth more business friendly, but he thinks 

that there’s still room for improvement when it comes to the state’s involvement. 

“There’s a lot of room for improvement on the incentives front and on the project management front 

that can be more efficient and effective, but I’m very sensitive about the timing and the appropriateness 

of having those conversations, especially with COVID going on.” 
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BUSINESS 

Fort Worth Chamber of Commerce names president its CEO 

BY STAR-TELEGRAM 

AUGUST 20, 2020 05:27 PM , UPDATED AUGUST 20, 2020 05:38 PM 

Brandom Gengelbach 

The Fort Worth Chamber of Commerce board of directors on Thursday named president Brandom 

Gengelbach chief executive officer. 

Gengelbach succeeds Bill Thornton, who retired in July after 20 years as CEO/president. Gengelbach 

joined the Fort Worth Chamber of Commerce as executive vice president of economic development in 

November 2016. 

Before coming to Fort Worth, Gengelbach served as president of the Maury County Chamber and 

Economic Alliance in Columbia, Tennessee. He also worked for the Greater Indianapolis Chamber of 

Commerce. 

“I am thrilled to have the opportunity to lead the Chamber and work alongside Fort Worth business 

leaders and the Fort Worth community at this pivotal time in our region” Gengelbach said in a news 

release. “I am equally humbled and energized to lead the Chamber into a new phase of transformation 

and growth.” 

Martin Noto, chairman of the Chamber board and executive vice president and chief lending officer of 

Inwood National Bank, said in the release that Gengelbach’s experience has prepared him for the role. 
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“We are excited to begin working together and for the future of the Chamber,” he said. “His leadership 

has been invaluable to our members during the pandemic, he and staff have worked hard in providing 

resources and guidance along with reassurance that Fort Worth will persevere.” 

Gengelbach grew up in the Houston and Plano areas. He earned a Master of Business Administration 

from the University of Southampton, near London, where he was a Rotary ambassadorial scholar. He 

received a Bachelor of Arts in journalism from Samford University in Birmingham, Alabama. 

 

14



Texas Unemployment Rate Falls to 8.0 Percent in July 

August 21, 2020 

Media contact: Cisco Gamez 

Phone: 512-463-8556 

Texas Adds 31,400 Non-Farm Positions over the Month 

AUSTIN ⎯ In July, Texas saw a decrease in the state’s seasonally adjusted unemployment rate to 8.0 percent. This is 

the third consecutive monthly decrease and the lowest rate since March 2020 when the Texas economy was initially 

impacted by the COVID-19 pandemic. Texas is below the national seasonally adjusted rate of 10.2 percent. 

“July’s unemployment numbers continue to show the underlying strength of Texans and our economy,” said TWC 

Chairman Bryan Daniel. “TWC remains committed to our goal of creating skills enhancement and career 

opportunities for Texans to continue to keep Texas as the top state to live and work.” 

The Texas economy lost 12,300 private sector positions over the past month. In July, the Government sector offset 

private employment losses, by adding 43,700 jobs. Professional and Business Services added 16,400 positions, and 

Education and Health Services added 10,300 positions over the month. 

“Texas’ declining unemployment rate demonstrates the strength of our workforce,” said TWC Commissioner 

Representing Labor Julian Alvarez. “TWC continues to dedicate funds, staff and effort to ensuring Texans have the 

opportunity to improve their skills through programs like Registered Apprenticeships, the Skills Development Fund 

and our Skills Enhancement Initiative.” 

The Amarillo Metropolitan Statistical Area (MSA) recorded July’s lowest unemployment rate among Texas MSAs with 

a not seasonally adjusted rate of 5.1 percent, followed by the College Station-Bryan MSA with the second lowest rate 

of 5.8 percent. The Abilene and Sherman-Denison MSAs recorded the third lowest rate of 5.9 percent. 

 “This month’s unemployment numbers make it clear, Texas employers are hiring,” said TWC Commissioner 

Representing Employers Aaron Demerson. “As our employers put Texans back to work, my office will continue to 

provide valuable information through our virtual town hall meetings and email newsletters to help our Texas 

employers navigate these uncertain times.” 

Employment estimates released by TWC are produced in cooperation with the U.S. Department of Labor’s Bureau of 

Labor Statistics. All estimates are subject to revision. To access this and more employment data, visit TexasLMI.com. 

The Texas Labor Market & Career Information Data for August is scheduled to be released on Friday, September 18, 

2020 at 9:00 a.m. (CDT). 
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Civilian Labor Force Estimates for Texas Metropolitan Statistical Areas Not Seasonally 

Adjusted (In Thousands) 

  July 2020 June 2020 July 2019 

C.L.F. Emp. Unem

p. 

Rat

e 

C.L.F. Emp. Unem

p. 

Rat

e 

C.L.F. Emp. Unem

p. 

Rat

e 

United 

States 

161,374

.0 

144,492

.0 

16,882

.0 

10.

5 

160,883

.0 

142,811

.0 

18,072

.0 

11.

2 

164,941

.0 

158,385

.0 

6,556.

0 

4.0 

Texas 13,846.

0 

12,705.

9 

1,140.

1 

8.2 13,804.

5 

12,606.

5 

1,198.

0 

8.7 14,065.

0 

13,524.

5 

540.5 3.8 

Abilene 77.2 72.6 4.6 5.9 76.4 71.6 4.8 6.3 78.8 76.2 2.6 3.3 

Amarillo 125.4 118.9 6.4 5.1 125.2 117.8 7.4 5.9 132.1 128.3 3.8 2.9 

Austin-

Round 

Rock 

1,225.1 1,143.1 81.9 6.7 1,215.0 1,126.4 88.6 7.3 1,240.7 1,204.4 36.3 2.9 

Beaumont

-Port 

Arthur 

168.5 148.4 20.1 11.

9 

167.6 146.7 20.9 12.

5 

173.0 162.1 10.8 6.3 

Brownsvil

le-

Harlingen 

164.7 146.5 18.2 11.

0 

163.1 145.4 17.7 10.

9 

167.7 157.8 9.9 5.9 

College 

Station-

Bryan 

132.6 125.0 7.7 5.8 131.7 123.4 8.3 6.3 130.4 126.2 4.2 3.2 

Corpus 

Christi 

201.1 180.9 20.1 10.

0 

200.1 180.4 19.7 9.8 206.8 197.3 9.5 4.6 

Dallas-

Fort 

Worth-

Arlington 

3,946.7 3,650.3 296.4 7.5 3,945.3 3,622.0 323.2 8.2 3,987.1 3,845.3 141.8 3.6 

   Dallas-

Plano-

Irving MD 

2,665.7 2,467.4 198.3 7.4 2,663.8 2,447.6 216.2 8.1 2,688.5 2,593.1 95.4 3.6 
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 Fort 

Worth-

Arlington 

MD 

1,281.0 1,182.9 98.1 7.7 1,281.5 1,174.5 107.0 8.3 1,298.6 1,252.2 46.3 3.6 

El Paso 358.4 327.2 31.2 8.7 357.1 323.0 34.0 9.5 362.1 347.2 14.9 4.1 

Houston-

The 

Woodland

s-Sugar

Land 

3,386.2 3,066.8 319.3 9.4 3,380.6 3,052.6 328.0 9.7 3,434.1 3,293.0 141.1 4.1 

Killeen-

Temple 

174.5 162.1 12.4 7.1 171.9 158.7 13.2 7.7 177.3 169.9 7.4 4.2 

Laredo 115.6 105.0 10.6 9.1 115.0 103.7 11.2 9.8 118.4 113.6 4.8 4.0 

Longview 95.0 87.0 8.0 8.5 94.6 86.2 8.4 8.9 99.4 95.4 4.0 4.0 

Lubbock 159.0 148.9 10.1 6.4 157.1 146.7 10.5 6.7 163.6 158.0 5.5 3.4 

McAllen-

Edinburg-

Mission 

351.0 307.0 44.0 12.

5 

352.0 308.5 43.5 12.

4 

348.1 324.0 24.1 6.9 

Midland 102.7 93.0 9.6 9.4 102.5 92.8 9.7 9.5 111.6 109.1 2.5 2.2 

Odessa 85.5 74.8 10.8 12.

6 

85.4 74.6 10.8 12.

7 

88.5 85.9 2.5 2.9 

San 

Angelo 

52.0 48.2 3.8 7.3 51.8 47.8 4.0 7.7 54.8 53.0 1.9 3.4 

San 

Antonio-

New 

Braunfels 

1,195.0 1,100.5 94.5 7.9 1,194.2 1,095.4 98.8 8.3 1,208.3 1,166.9 41.4 3.4 

Sherman-

Denison 

63.7 59.9 3.8 5.9 63.1 58.9 4.2 6.6 64.6 62.5 2.1 3.3 

Texarkan

a 

64.1 59.2 4.8 7.6 64.0 58.7 5.3 8.2 65.2 62.1 3.1 4.8 

Tyler 106.1 98.5 7.6 7.2 105.8 97.5 8.2 7.8 107.2 103.3 3.9 3.7 

Victoria 44.9 40.7 4.2 9.4 44.1 40.2 3.9 8.8 46.0 44.3 1.7 3.7 
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Waco 126.3 118.1 8.2 6.5 124.6 116.1 8.6 6.9 127.2 122.5 4.8 3.8 

Wichita 

Falls 

63.0 58.5 4.5 7.1 62.0 57.6 4.4 7.1 65.6 63.3 2.3 3.6 

Texas Nonagricultural Wage and Salary Employment Seasonally Adjusted 

INDUSTRY TITLE Jul 2020* Jun 2020 Jul 2019 Jun '20 to Jul '20 Jul '19 to Jul '20 

Absolute 

Change 

Percent 

Change 

Absolute 

Change 

Percent 

Change 

Total Nonagricultural 12,118,700 12,087,300 12,813,100 31,400 0.3 -694,400 -5.4 

Total Private 10,187,600 10,199,900 10,837,900 -12,300 -0.1 -650,300 -6.0 

Goods Producing 1,796,200 1,808,300 1,935,000 -12,100 -0.7 -138,800 -7.2 

   Mining and Logging 190,100 191,300 250,000 -1,200 -0.6 -59,900 -24.0 

   Construction 737,300 743,600 776,500 -6,300 -0.8 -39,200 -5.0 

   Manufacturing 868,800 873,400 908,500 -4,600 -0.5 -39,700 -4.4 

Service Providing 10,322,500 10,279,000 10,878,100 43,500 0.4 -555,600 -5.1 

   Trade, Transportation, 

and Utilities 

2,410,600 2,418,300 2,512,600 -7,700 -0.3 -102,000 -4.1 

   Information 194,600 194,800 207,800 -200 -0.1 -13,200 -6.4 

   Financial Activities 804,100 802,100 803,700 2,000 0.2 400 0.0 

   Professional and 

Business Services 

1,746,600 1,730,200 1,798,500 16,400 0.9 -51,900 -2.9 

   Education and Health 

Services 

1,677,500 1,667,200 1,740,300 10,300 0.6 -62,800 -3.6 

   Leisure and 

Hospitality 

1,147,800 1,168,800 1,394,900 -21,000 -1.8 -247,100 -17.7 

   Other Services 410,200 410,200 445,100 0 0.0 -34,900 -7.8 

   Government 1,931,100 1,887,400 1,975,200 43,700 2.3 -44,100 -2.2 

###mmh 
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The Texas Workforce Commission is a state agency dedicated to helping Texas employers, workers and 

communities prosper economically. For details on TWC and the services it offers in coordination with its network of 

local workforce development boards, call 512-463-8942 or visit www.texasworkforce.org. To receive notifications 

about TWC programs and services subscribe to our email updates. 
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WEEKLY NEWSLETTER 

August 24, 2020 

Please Visit our Website at: www.uscmwdc.org 

 
The House and Senate are out of session until September. 

 

Washington Update 

 
Coronavirus Stimulus Bill 

House Speaker Nancy Pelosi has officially turned down several requests from her 
members to take up more economic recovery bills when the House returns this weekend. 
On Thursday, August 20, in a late night "Dear Colleague" letter, Pelosi said members' 
proposals - such as a package of economic stabilizers - could be taken up at a later date, 
but the House would not vote this weekend. Calls had been mounting all week for 
Democrats to take up more bills, with several dozen members having written a letter to 
Pelosi requesting action. Nearly two-dozen members of the Blue Dog Coalition plan to 
send a letter Friday urging party leaders to resume coronavirus talks immediately, 
outlining a slew of priorities.  In yet another letter, swing-district members of both parties 
have issued a similar call to action to leaders of both parties.  Meanwhile, top negotiators 
haven't met in person to discuss the next relief deal since August 7, and funding for state 
and local governments remains a significant stumbling block in negotiations. 
 
(The Senate remains out of session until early September.) 

Speaker Pelosi held a call Thursday evening with House Minority Leader Steny Hoyer, 
House Majority Whip Jim Clyburn and Assistant Leader Ben Ray Lujan, in which they 
discussed staying away from a stand-alone vote on unemployment insurance stabilization. 
Instead, they agreed to push for a more comprehensive deal.  
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On Tuesday, August 18, Senate Republicans began circulating text of a smaller 
coronavirus relief package that would revive extra unemployment benefits at half the 
original rate, protect businesses from lawsuits related to the virus, and provide funding for 
testing and schools. In order to reach a deal, the two parties need to bridge the gap on 
state and local funding as well as schools. Republicans feel $150-$250 billion for state 
and local government funding is satisfactory while Democrats are asking for almost $900 
billion. The gap for school funding is also substantial, with Democrats seeking $400 billion 
and Republicans holding at $105 billion. 

Click here to read the Democratic caucus letter. 

Click here to read the bipartisan swing district letter. 

  

Student Loans 

On Monday, August 24, acting on President Trump’s August 8th memorandum, U.S. 
Secretary of Education Betsy DeVos directed Federal Student Aid (FSA) to extend the 
student loan relief to borrowers initiated by the President and Secretary in March 2020 
through December 31, 2020. All borrowers with federally held student loans will have their 
payments automatically suspended until 2021 without penalty. In addition, the interest rate 
on all federally held student loans will be set to 0% through the end of the calendar year. 
Borrowers will continue to have the option to make payments if they so choose and doing 
so allows borrowers to pay off their loans more quickly and at a lower cost. During this 
extended time frame, collections on defaulted, federally held loans are still halted, and any 
borrower with defaulted federally held loans whose employer continues to garnish their 
wages will receive a refund of those garnishments. 

Click here to read the full press release.  

  

Initial Jobless Claims 

In the week ending August 15, the advance figure for seasonally adjusted initial claims 
was 1,106,000, an increase of 135,000 from the previous week's revised level. The 
previous week's level was revised up by 8,000 from 963,000 to 971,000. The 4-week 
moving average was 1,175,750, a decrease of 79,000 from the previous week's revised 
average. The previous week's average was revised up by 2,000 from 1,252,750 to 
1,254,750. The advance seasonally adjusted insured unemployment rate was 10.2 
percent for the week ending August 8, a decrease of 0.4 percentage point from the 
previous week's unrevised rate.  

Click here to read the full report.   

 
   

New from DOL/ETA 
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U.S. Secretary of Labor Eugene Scalia Highlights Economic Recovery in 
Pittsburgh 

On Thursday, August 20, U.S. Secretary of Labor Eugene Scalia traveled to Pittsburgh, 
Pennsylvania, where he highlighted the nation’s continuing economic recovery from the 
coronavirus pandemic. Secretary Scalia first toured the Trade Institute of Pittsburgh, 
where he participated in a roundtable discussion and met with young people transitioning 
back into the workforce. Secretary Scalia also visited the Pittsburgh Job Corps Center to 
meet with students and staff. Finally, the Secretary joined the Marcellus Shale Coalition 
leadership and members to speak at the Coalition’s quarterly meeting about the economic 
reopening and the Department’s programs to help skilled workers return to the workplace. 

Click here to read the full article. 

 
Department of Labor Issues Additional Guidance for States on Lost 
Wages Assistance Program 

On Monday, August 17, The U.S. The Department of Labor issued additional guidance to 
address questions raised by states about the Lost Wages Assistance (LWA) program 
authorized by the Presidential Memorandum, Authorizing the Other Needs Assistance 
Program for Major Disaster Declarations Related to Coronavirus Disease 2019,  issued on 
August 8, 2020. LWA is administered by states and territories through a grant agreement 
with FEMA. FEMA does not administer these payments directly to individuals; the states 
and territories will distribute the funds through their unemployment insurance systems, as 
a supplemental payment. This guidance responds to questions received from states about 
the LWA program and the answers were developed in coordination with FEMA. 

Click here to read the full article. 

 
Supporting American Workers 

On Monday, September 21, a new final rule will go into effect that makes it easier for 
workers impacted by foreign trade to receive training and support for new employment.  

Click here to access the final rule. 

 
   

WDC In The News 

 
Unemployment Isn’t Too High — Regular Wages Are Too Low 
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There has been lots of consternation in Congress and among pundits that pandemic 
unemployment benefits are greater than what many people were earning from work. It is 
time for Congress, and for us all, to recognize why that is: What many people earn from 
work is not enough to live on. For those of us who study working Americans, it is not 
surprising that unemployment benefits designed to provide a lifeline to households turn 
out to be higher than many working people’s previous earnings, because for many 
working people, their earnings couldn’t cover the basic needs of their household to begin 
with. In 2019, about 25 million filers received the earned income tax credit, or EITC — 
which provides a cash supplement to working people with low incomes. The amount of the 
benefit is adjusted according to the level of earnings and household size with the goal of 
encouraging the heads of poor households to work and reducing dependence on cash 
welfare. 

Click here to read the full article. 

Reports & Articles 

New from Brookings

Unpredictable Work Hours and Volatile Incomes are Long-Term Risks for 
American Workers 

Debates about working time tend to focus on quantity. Are American workers having to put 
in too many hours, especially those with caring responsibilities? This is of course a vitally 
important question. But it is not the only one. It matters not only how many hours people 
work, but how much control they have over them. Irregular work hours lead to income 
volatility for hourly wage workers, increasing the difficulty of making ends meet. “Just-in-
time” scheduling practices put workers in a vulnerable financial position - both by 
destabilizing earnings and by disrupting their access to safety net programs - and make it 
difficult for them to arrange childcare, attend school, or pick up a second job. 

Click here to read the full article. 

New from AYPF

Webinar: CCSSO’s Responsive Approaches to Serving Vulnerable 
Populations: A COVID-19 Restart & Recovery Equity Initiative 

On Wednesday, August 26, from 2:00-3:00 pm (ET) the American Youth Policy Forum 
(AYPF), in partnership with CCSSO’s Equity and Access Office, will host a webinar to 
promote the 4th installment of their virtual series on Responsive Approaches to Serving 
Vulnerable Populations: A COVID-19 Restart & Recovery Equity Initiative. The impact of 
COVID-19 on discipline policy and action in school reopening plans, in light of the racial 
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and ethnic disparities prevalent in the juvenile justice system, will be discussed. An 
examination of the disproportionate rate of high-tier responses to misconduct in school 
and class settings for students of color, which lead to the prison pipeline, will ground the 
discussion led by invited experts. Topics that will be discussed include reentry – skill 
development and college and career readiness; punitive approaches/discipline policies in 
schools; and social and emotional learning (SEL) supports in schools/inclusive schools. 

Click here to register for the webinar. 

New from Aspen Institute

California’s Approach to Recovery and Resilience: Centering Equity and 
Job Quality 

Questions about the future of work have shifted in this time of pandemic, prompting 
overdue discussions about workplace health and safety, the unemployment system, 
health insurance, and fair wages and benefits. What policies can support a thriving future 
of work? What roles do we want private business to play? And what strategies will build a 
future of work that addresses long standing inequities and inequalities and provides 
opportunities for all to thrive? California’s Future of Work Commission and Jobs and 
Recovery Task Force have been working on these questions since before the pandemic 
and have begun implementing innovative policies to address the critical challenges facing 
working people in today’s economy and tomorrow’s. 

This event will feature Julie Su (Secretary, California Labor and Workforce Development 
Agency), Angela Glover Blackwell (Founder in Residence, PolicyLink, and member of 
Governor Newsom's Task Force on Business and Job Recovery), and moderator Meghan 
McCarty Carino (Workplace Culture Reporter, Marketplace). 

Click here to register. 

Fast Fact 

During thinking, we only use about 35% of our brains. 
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